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Provision of Breastfeeding 
Options for Working Mothers
 Adoption of maternity protection legislation and related 

measures consistent with ILO Maternity Protection 
Convention, 2000 no.183 and maternity Protection 
Recommendation  2000 no. 191.

 Maternity leave, day care facilities, and paid breastfeeding 
breaks shall be available for all women employed outside 
the home





















Implementing Guidelines
 LGUs are hereby encourage to set up a procedure for 

submission , application and review of all applications 
for MBFW from any health and non-health facilities 
within the jurisdiction;

 Any health and non-health facility, establishment and 
institution intending to obtain the working MBF 
certificate shall apply with their LGU



Once the health and non-health facilities, establishment 
and institution have accomplished the self assessment tool 
and have found that their establishment may qualify for 
the certification, they can now submit their letter of intent 
together with their accomplished self-assessment to their 
respective LGU or Local health department

 The LGU will have to review and assess applications, 
eventually send recommendation for certifications to the 
DOH Regional Office, for those that have complied with 
the requirements.



 The DOH Regional Office will review the 
recommendations and may conduct random 
validation and will issue the certification to the LGU or 
a report on the reasons why certification cannot be 
granted

 The certificate shall be valid for two years, subject to 
re-application and reassessment.



Roles and Responsibilities 
DOH Regional Office

 Disseminate the guidelines and tools for implementation to all 
cities and provinces within the jurisdiction

 Set up a procedure for the submission of the recommendation 
from different LGUs

 Review recommendations for certifications

 Conduct random validation to validate recommendations made

 Issue certification or report with findings for not granting 
certification to the LGU

 Maintain database with all applications review  and 
certifications issued



Local Government Unit (LGU)

 Set up procedure on how to apply, for the different 
potential applicants; receive all applications; review 
the applications and eventually conduct ocular visit to 
validate information provided

 Recommend certification for those that qualify in 
accordance with the law to respective DOH Regional 
Office



Received feedback from DOH Regional Office and 
eventually received notice for granted/not granted

 In case certification is not granted, will inform the 
applicant of the ground for which certification was 
denied at the LGU/Regional level

The LGU may implement the law through the Local 
Health offices and related offices within LGU. The 
LGU is also encouraged to develop and pass a local 
ordinance to support implementation and monitoring 
program.



 The Health and Nutrition Department, Infant and 
Young Child Feeding Committee, together with the 
Local Council  for the Protection of Children (LCPC) 
are existing structures that may be tasked to oversee 
the implementation and monitoring the compliance of 
the workplaces





DOH DO 2011-0365: 
Implementing 
Guidelines/Process Flow

DOH

• Encourage health and non-health facilities for MBWC via 
LGUs

• Provides LGUs with Self-Assessment Tool (SAT)

LGU
• Markets certification to establishments

USER
• Approaches LGU for application and SAT

• Writes Letter of Intent (LOI) and submits SAT



DOH DO 2011-0365: 
Implementing 
Guidelines/Process Flow

LGU

• Conducts 1st assessment based on LOI and SAT; 30-day allowance

• Recommends compliant facilities for certification to DOH ROs

DOH RO

• Reviews recommendations; may conduct random validations

• Rejects applications or grants MBFWC to establishment via LGUs

DOH RO

• Grants 2-year certification to establishments via LGU

• Issues proof of lactation stations for tax exemption for Regional 
BIR



Requirements to be Submitted 
within the Letter of Intent
 All applications should contain the following:

 1. Filled-up assessment tool

 2. Company profile, vision and mission to include 
number of women workers

 3. Workplace policy for breastfeeding

 4. Documentation or proof(s) of lactation station

 5. Name of person in charge



Documentation of activities conducted to promote 
or inform the workers about breastfeeding

 Sample IEC materials to promote breastfeeding in the 
workplace

 List and specifications of equipment and facilities in 
the lactation station (can be an additional 
requirement if necessary)









MINIMUM REQUIREMENTS

1. Clock

2. Well-lit and clean

3. Easily accessible lavatory

4. Covered trash receptacles

5. Chairs with backrest

6. Manual breast pump

7. Electric outlets for e-breast pumps

8. Refrigerator for milk storage; labelling 
materials

9. Logbook











Breastmilk Storage
PAG-IIMBAK NG GATAS NI MOMMY

8-10-12 hours/oras

(room temperature)

24-48 hours/oras

3-5 days/araw

3-6 months/

buwan

1 year/taon















Why do we need BF-friendly 
workplaces?

BF is women’s work.

BF is unsupported and 
uncompensated.

Returning to work for 
BF mothers is difficult.



Why do we need BF-friendly 
workplaces?
 Breastfed infants least likely to get sick

 One-day absences to care for infants occur twice more 
often for mothers of formula-fed infants

 Absences due to sick children are unpredictable, 
compromising workplace operations



BF-friendly Workplaces
SPACE + TIME

A woman is given time to go to a clean,
comfortable private area where she can
breastfeed or express breastmilk

Provide for baby.

Sustain milk supply.

Relieve discomfort of full breasts.



RA 10028: Workplace 
Provisions

Workplace  Lactation Policy

SPACE: Lactation Station

TIME: Lactation Periods

Provision of Breastfeeding 
Information

Compliance with EO 51


